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Connally ISD Police Officers do not routinely monitor traffic on a daily basis.
CISD Police Department’s main objective is to maintain a safe and orderly
environment for our students, staff and visitors. However CISD Police Officers do
occasionally enforce traffic laws when time permits or when a complaint is
received from a citizen in reference to traffic violations in school zones or on
CISD property.

Connally ISD encompasses multiple communities and municipalities each with
varied demographics. Therefore it was determined the most accurate comparison
of citations to racial/ethnic groups would stem from the comparison of these
statistics with the racial/ethnic demographics of Connally ISD.
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Africans make up 34% of Connally ISD. Their representation in citations issued
in 2015 was 28.5% (6 of 21) citations issued. Hispanics make up 31.5% of the
Connally ISD population and received 23.8% (5 of 21) citations issued.
Caucasians make up 30.5% of the Connally ISD demographics and received
47.6% (10 of 21) citations issued.

The remaining racial/ethnic groups reflected in this comparison (Asian, Middle
Eastern and Native American) received no citations in 2015. Asians and Native
Americans make up the minority of Connally ISD with Asians representing 2%
and Native Americans representing 2% of Connally ISD population. There is no
representation of Middle Eastern persons in the Connally ISD population.
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Citation by Gender
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Regarding gender, females received the majority of citations issued at 57% (12
of 21) as compared to males who received 43% (9 of 21) total citations issued.
Typically, there are more female drivers on Connally ISD property and school
zones, so it stands to reason that there is a higher probability of traffic stops in
which the driver was female however, this is subject to fluctuate. There is no
indication that drivers were stopped based upon gender.

All 21 traffic stops made in 2015 were due to moving violations. Of these stops,
neither race/ethnicity nor gender of the driver was known to the officer prior to the
officer's contact. These stops resulted in 17 citations issued and 4 warnings
issued with no searches conducted.

In 2015 there were no complaints or allegations against the Connally ISD Police
Department alleging discrimination due to race/ethnicity or gender. This, in
conjunction with data compiled for this report, is indicative that members of the
Connally ISD Police Department are conducting traffic stops in an unbiased,
professional manner.



